Gender Pay Gap Report 2024

Kingspan Water & Energy Limited
(Snapshot date: 5 April 2024)

At Kingspan Water & Energy Limited, we are committed to creating an inclusive and equitable
workplace where all employees are supported to succeed. In line with UK gender pay gap
reporting requirements, we publish our annual data to provide transparency on pay across our
organisation.

Our Gender Pay Gap

Our mean gender pay gap is 3.0%, and our median gender pay gap is 4.9%. These figures
represent the difference in average earnings between men and women and are influenced by
the distribution of employees across different roles and levels within the business.

Pay Quartiles

Our gender distribution across pay quartiles indicates a higher proportion of men in each
quartile, particularly in mid-level roles:

e Upper quartile: 77.8% men / 22.2% women

e Upper middle quartile: 83.1% men/ 16.9% women

e Lower middle quartile: 89.7% men / 10.3% women

e Lower quartile: 78.7% men / 21.3% women
These figures show that representation remains a key factor influencing our gender pay gap.
Bonus Pay

A high proportion of employees received bonus pay, with 93.4% of men and 90.2% of women
participating.

Our mean bonus pay gap is 12.8%, and the median bonus pay gap is 12.7%, indicating that, on
average, men received higher bonus payments than women during this reporting period. This
may reflect differences in role types, seniority, and bonus scheme structures.

Our Commitment

We recognise the importance of improving gender balance across all areas of our organisation.
While our gender pay gap is relatively low, we remain focused on addressing the underlying
drivers, particularly representation at different levels.

We will continue to track our progress and take action to support a more inclusive and balanced
workforce.



